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Title 28 
EDUCATION 

Part CXLVII.  Bulletin 130—Regulations for the Evaluation  
and Assessment of School Personnel

Chapter 1.  Overview 

§101. Guidelines of the Program 

A. In accordance with R.S. 17:391.2 et seq., and this Part, 
each LEA must develop a uniform system for the annual 
evaluation of certified and other professional personnel. 

B. The guidelines approved by BESE to strengthen local 
teacher evaluation programs include the components of 
effective teaching in §901 of this Part and the Performance 
Expectations and Indicators for Educational Leaders, 2008 
edition. 

C. The requirements referred to in Subsection B of this 
Section will form the basis for the local evaluation programs. 

AUTHORITY NOTE: Promulgated in accordance with R.S. 
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F. Additional specifications relating to the value-added 
model shall be adopted by the board, in accordance with R.S. 
17:10.1(D). 

G. During the transition to English I, English II, algebra I, 
and geometry assessments having five levels of performance, 
teacher value-added data will not be available in 2017-2018. 
During this time, the department shall provide transitional 
student growth data that may be used as a measure of student 
growth, at the evaluator’s discretion. LEAs may define local 
rules pertaining to the use of such data. 

AUTHORITY NOTE: Promulgated in accordance with R.S. 
17:6(A)(10), R.S. 17:391.10, R.S. 17:3881-3886, and R.S. 17:3901-
3904, R.S. 17:3997, and R.S. 17:10.1. 

HISTORICAL NOTE: Promulgated by the Board of Elementary 
and Secondary Education, LR 38:1216 (May 2012), amended LR 
38:3123 (December 2012), LR 39:1273 (May 2013), LR 40:761 
(April 2014), LR 41:1267 (July 2015), LR 43:2480 (December 
2017). 

§305. Measures of Growth in Student 
LearningLearning Targets 

A. The department shall expand the value-added model, 
as new state assessments become available. 

B. For teachers and administrators, progress towards pre-
determined student learning targets, as measured by state-
approved common assessments, where available, shall inform 
the student growth component of the evaluation. Student 
learning targets shall include goals which express an 
expectation of growth in student achievement over a given 
period of time, as well as common measures for assessing 
attainment of those goals, such as an identified assessment 
and/or a body of evidence. 

C. Evaluators shall meet with each evaluatee for the 
purpose of discussing the student learning targets of each 
student. Student learning targets not discussed in a meeting 
between a person and the evaluator shall not be used in the 
evaluation of the person. 
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1. The tool for teacher evaluation shall align to the 
Louisiana Components of Effective Teaching. The tool for 
administrator evaluation shall align to the 
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of teacher performance. These designees shall be recorded as 
additional observers within the accountability relationships 
register. 

C. Evaluators of administrators shall be LEA supervisors, 
Chief Academic Officers, Superintendents, or the evaluatee’s 
respective supervisory level designee. 

D. All evaluators shall be certified to serve as evaluators, 
according to the minimum requirements provided by the 
department. 

1. The department, its contractors, and LEAs with 
approved alternate observation tools shall serve as the sole 
certifiers of evaluators. 

2. The evaluator certification process shall include an 
assessment to ensure inter-rater reliability and accuracy of 
ratings, based on the use of the teacher or leader observational 
rubric. 

3. Evaluators on record must renew certification to 
evaluate annually. 

AUTHORITY NOTE: Promulgated in accordance with R.S. 
17:6(A)(10), R.S. 17:391.10, R.S. 17:3881-3886, and R.S. 17:3901-
3904, R.S. 17:3997, and R.S. 17:10.1. 

HISTORICAL NOTE: Promulgated by the Board of Elementary 
and Secondary Education, LR 38:1217 (May 2012), amended LR 
38:2360 (September 2012), LR 45:233 (February 2019). 

§313. Professional Development 

A. LEAs shall provide professional development to all 
teachers and administrators, based upon their individual areas 
of improvement, as measured by the evaluation process. 
Professional development opportunities provided by LEAs 
shall meet the following criteria. 

1. Professional development shall be job-embedded, 
where appropriate. 

2. Professional development shall target identified 
individualized areas of growth for teachers and 
administrators, based on the results of the evaluation process, 
as well as data gathered through informal observations or site 



EDUCATION 

Louisiana Administrative Code April 2023 6

the central office. The evaluatee shall receive a copy of the 
signed intensive assistance plan and any supporting 
documents. 

AUTHORITY NOTE: Promulgated in accordance with R.S. 
17:6, 17:391.10, 17:3871-3873, 17:3881-3884, and 17:1309-3904. 

HISTORICAL NOTE: Promulgated by the Board of Elementary 
and Secondary Education, LR 36:2251 (October 2010), amended LR 
38:1218 (May 2012), LR 45:1054 (August 2019). 

§317. Due Process and Grievance Procedures 
[Formerly §333] 

A. 

leah
Highlight
§317. 
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on their own behalf, district superintendents, or CEOs may 
request invalidation of student achievement growth data with 
relation to the value-added assessment model by submitting 
such requests to the state superintendent of education. The 
state superintendent of education shall publish annually the 
process and timeline for making such requests. 
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terms and definitions. Careful consideration of each should be 
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Objective—a devised accomplishment that can be 
verified within a given time, under specifiable conditions, and 
by evidence of achievement.  

Observation—the process of gathering facts, noting 
occurrences, and documenting evidence of performance and 
delivering aligned, individualized feedback to the evaluatee. 

Observerone who gathers evidence to be used in the 
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